2012 REACH WORKCAMPS
SUMMER STAFF APPLICATION

P.O. Box 789
Galeton, CO 80622
1-888-732-2492
www.reachwc.org

Name: Social Security #:

Last First Ml
Driver’s License #: State Issued:
Birth Date: Current Age:

Home Church: Church Phone #:

Your Address at School:

School Name:

School Phone #: E-Mail Address:

Best phone number to contact you in January:

Address:

City: State: ZIP:

Permanent or Parents’ Home Address:

Home Phone #:

Address:

City: State: ZIP:

References:
Pastor/Youth Leader: Phone #:
Employer: Phone #:
Teacher: Phone #:




Driving Record: Have you had any moving violations in the last 2 years? 0 Yes [0 No

If Yes describe:

Have you ever been convicted of a felony, plead guilty to a felony or plead no contest to a felony
other than traffic violations? [] Yes [I No

If Yes, describe:

Employment - List your last three employers:

Employer: Dates:
Supervisor: Phone #:
Job Duties:

Employer: Dates:
Supervisor: Phone #:
Job Duties:

Employer: Dates:
Supervisor: Phone #:
Job Duties:

1. Summer Staff position desired and why:

1% choice:

2" choice:

2. Describe yourself (personality characteristics, temperament, attitude).

3. Tell us how and when you became a Christian.



Describe your Christian faith and how you live out that faith.

Describe past service related experience(s). Include the pros and cons of that/those

experience/s.

How would you hope to grow from working on summer staff this summer?

. What could the other members of summer staff expect from you?

Describe some of the pros and cons of working on a team.

Pros:

Cons:



9. If you were to have problems working with a team, what would they be?

10. What is it that makes a team successful?

11. How do you measure success?

12. What drives you to succeed?

13. What motivates you to service?

14. When is it hardest for you to serve? Who is it hardest to serve?



15. How do you manage yourself in these serving situations?

16. What do you see as advantages and disadvantages of working with a broad range of
denominations?

17. What are your long-term career goals?

18. How do you feel the workcamp summer staff position will enhance you career goals?

19. If you are enrolled in school:

Where are you enrolled in college?

How many semesters of college have you completed?

What is your major?

Why did you choose that major?

What extra-curricular activities are you involved in?



20. If you are not a college student and are working full-time:

Where are you working? Title?

What are your current responsibilities?

What extra-curricular activities are you involved in?

21. Why do you want to work for Reach Workcamps this summer?

22. Why do you think Reach should hire you for workcamp summer staff?

23. Where would you place yourself on the following continuums (mark with an “X”):

Relationship-oriented Task-oriented
One activity at a time Several activities at once
Thinking Feeling
Confront problems Avoid confrontation
Extrovert Introvert
Enjoy being up-front Enjoy being behind the scenes
Decisions based on: Facts Intuition
I prefer - Closure Keeping my options open

Group Projects Individual Projects




Please describe other areas of expertise that you have that relate to the workcamp experience, (i.e.:
song leader, play the guitar or piano, photographer, auto mechanic, computer guru, etc.)

“I hereby certify that the answers given above are true and correct. I hereby grant Reach
Ministries permission to investigate information included in this application. | agree, as part of the
employment process, that any offer of employment extended by Reach Ministries is subject to
successfully passing a Background Check.”

“I understand that if hired by Reach Ministries, I will agree to all rules and guidelines that the
ministry gives to me as an employee. | also understand and agree that I will be committing to the
full ten weeks between the dates of Wednesday, May 23" — Friday, August 3%, 2012.”

Please sign below:

Date: / / Signature:




